
 
 
 

EMPLOYEE WELLBING POLICY 

 

This Employment Wellbeing Policy for Artisan Print & Sign Solutions is tailored to reflect 
2026 UK workplace standards, which treat mental health and psychological safety as core 
statutory safety obligations. 

1. Policy Objective 

Artisan Print & Sign Solutions recognizes that our team’s health is our greatest asset. This 
policy aims to foster a culture of "preventative wellbeing," moving beyond basic perks to 
provide personalised support that protects physical, mental, and financial health. 

2. Mental Health & Psychological Safety 

In accordance with the 2026 Health and Safety mandates, we treat psychological risks with 
the same rigour as physical hazards. 

• tress Risk Assessments: We conduct regular assessments using the HSE 
Management Standards to identify and mitigate workplace stressors like excessive 
workload or poor communication. 

• Mental Health First Aid: Designated team members are trained as Mental Health 
First Aiders to provide immediate, confidential support and signposting. 

• Open Culture: We champion "psychological safety," ensuring all staff feel safe to 
speak up about challenges without fear of judgment. 

3. Physical Wellbeing & Safety 

The nature of print and sign work involves physical activity and machinery. We ensure: 

• Ergonomic Workspaces: Production and office areas are designed to prevent 
musculoskeletal disorders (MSDs). 

• Rest & Recovery: We strictly enforce regular breaks and encourage the full use of 
annual leave to prevent burnout. 

• Health Surveillance: We conduct legal health monitoring for staff exposed to 
specific industrial risks, such as noise or respiratory hazards. 

4. Financial & Personal Support 

Recognizing the impact of external pressures on work performance, we offer: 

• Emergency Assistance: A short-term, interest-free loan scheme is available for 
employees facing extreme financial hardship. 

• Flexible Working: From day one of employment, staff have the right to request 
flexible working patterns to balance personal and caring responsibilities. 

• Carer’s Leave: Statutory leave is provided for those with caring duties, ensuring they 
are not penalised for external obligations. 



5. Roles and Responsibilities 

• Managers: Are responsible for regular "wellbeing check-ins," monitoring workloads, 
and ensuring their teams feel supported. 

• Employees: Are encouraged to take personal responsibility for their health, utilise 
available resources, and inform management of any concerns early. 

6. Monitoring and Review 

This policy is reviewed annually to stay ahead of evolving UK legislation and 
emerging health trends, such as neurodiversity support and energy management. 

For further support, employees are encouraged to access Acas Mental Health 
Guidance or speak directly with our internal Wellbeing Lead. 
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