
 
 

 
LIVING WAGE POLICY 

This policy outlines the commitment of Artisan Print & Sign Solutions to the Real Living 
Wage standards in the UK for 2026. 

1. Statement of Commitment 

Artisan Print & Sign Solutions believes that a hard day’s work deserves a fair day’s pay. We 
are committed to being a Living Wage Employer, ensuring our pay structures reflect the 
true cost of living in the UK, rather than the statutory minimum set by the government. 

2. The Real Living Wage vs. National Minimum Wage 

While the UK government sets a statutory "National Living Wage," we voluntarily choose to 
pay the Real Living Wage as calculated by the Living Wage Foundation. 

• The Goal: To ensure all staff can meet their everyday needs, from the weekly shop 
to household bills. 

• Independent Calculation: We adhere to the rates updated annually every 
November, based on a basket of goods and services. 

3. Scope of the Policy 

• Direct Employees: All employees aged 18 and over, whether permanent, or on 
fixed-term contracts, are paid at least the Real Living Wage. 

• Contracted Staff: We are committed to ensuring that regular contracted workers 
(such as cleaning or security staff who work on our premises for 2+ hours a week for 
8 consecutive weeks) are also paid the Real Living Wage. 

• Apprentices: While apprenticeships have separate legal pay scales, we aim to 
review and increase apprentice pay as they progress in their skills, moving them 
toward the Living Wage as quickly as possible. 

4. Implementation and Annual Reviews 

• Annual Adjustments: Following the announcement of new rates by the Living Wage 
Foundation each November, Artisan Print & Sign Solutions will implement the new 
rate as soon as possible, and no later than May 1st of the following year. 

• Transparency: All salary increases related to Living Wage adjustments will be 
clearly communicated in writing to the affected staff. 

5. Benefits of this Policy 

By committing to the Real Living Wage, we aim to: 

• Increase staff morale and retention. 

• Reduce absenteeism and financial stress among our team. 

• Enhance our reputation as an ethical employer within the print and signage industry. 



 

6. Supplier Alignment 

As of January 2026, we actively prefer to work with suppliers and subcontractors who also 
demonstrate a commitment to fair pay and ethical employment practices. 

For more information on the current rates for 2026, please visit the Living Wage Foundation 
website. 

Would you like me to help you draft the formal application text to become an 
"Accredited Living Wage Employer" with the Foundation? 

 


