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ANTI-SLAVERY POLICY

This Anti-Slavery and Human Trafficking Policy outlines the commitment of Artisan Print & Sign
Solutions to ethical practices and the elimination of modern slavery from its operations and supply
chains.

1. Policy Statement

Artisan Print & Sign Solutions is committed to acting ethically and with integrity in all business
dealings. We have a zero-tolerance approach to modern slavery, which includes forced labour,
servitude, human trafficking, and child labour. We are dedicated to implementing systems that
ensure modern slavery is not taking place anywhere in our business or within our supply chains.

2. Scope

This policy applies to all persons working for us or on our behalf in any capacity, including employees
at all levels, directors, officers, agency workers, agents, contractors, and external suppliers.

3. Responsibility for the Policy

e Management: The Board of Directors has overall responsibility for ensuring this policy
complies with legal and ethical obligations.

e Compliance: Managers are responsible for ensuring those reporting to them understand and
comply with this policy.

¢ Individual: All employees are encouraged to remain vigilant and report any concerns
regarding modern slavery in any part of our business or supply chain.

4. Due Diligence and Risk Assessment
To identify and mitigate risk, Artisan Print & Sign Solutions will:

e Identify and assess potential risk areas in our supply chains (e.g., raw material sourcing for
inks, substrates, and signage hardware).

e Incorporate anti-slavery criteria into our procurement process.
e Conduct periodic reviews of supplier practices to ensure compliance with our standards.
5. Supplier Adherence to Values

We expect our suppliers to hold their own suppliers to the same high standards. We reserve the
right to terminate relationships with individuals and organizations that breach this policy or fail to
provide evidence of their own anti-slavery efforts.

6. Training and Awareness

To ensure a high level of understanding of the risks of modern slavery:



e Training on this policy will be provided to staff involved in procurement and HR.

e QOur zero-tolerance approach must be communicated to all suppliers, contractors, and
business partners at the outset of our business relationship.

7. Reporting Concerns

Employees must notify their manager or a company director as soon as possible if they believe or
suspect that a conflict with this policy has occurred or may occur. We aim to encourage openness
and will support anyone who raises genuine concerns in good faith, even if they turn out to be
mistaken.



